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I. SELECT TEAM PROGRAM

A.  Rage Soccer Club Select Program

1.  Rage Soccer Club will be hereafter referred to as RSC.

2.  The Rage Club Select Committee will be hereafter referred to as RCSC.

3.  Ohio County Area Soccer Association will be hereafter referred to as OCASA.


4.  It is the philosophy of RSC and OCASA to develop soccer skills for U-11 and older players in a competitive, yet enjoyable, environment. The club strives to offer committed players the opportunity to compete at the highest levels of play, and to prepare players technically and tactically to participate as members for high school, state, regional, national and Olympic development teams.

B.  RSC Select Program Goals

1.  Establish a support base of peers and adult volunteers who stress the development of the academic and social skills (communication, discipline and responsibility) necessary for educational achievement and good citizenship.

2.  Teach and train players at an advanced level.

3.  Identify, recruit, and further the soccer education of the RSC coaching staff.

4.  Teach sporting-like conduct, physical health, and mental alertness through the game of soccer.

5.  Field the most competitive team(s) possible in each age group.

6.  Enter the team(s) in a variety of leagues and tournaments designed to enhance and challenge players both individually and as (a) team(s).

7.  Maximize exposure to college recruiting.

8.  Elevate the profile and image of the RSC Select Program on a local and regional level.

9.  Establish programs involving both parents and players designed to enhance the knowledge and enjoyment of soccer in our community.

C.  Relationship of Select Teams to RSC

1.  All select coaches, players and parents are expected to comply with the policies of RSC and OCASA.

2.  Each team will register (re-register) with the Rage Soccer Club registrar each season.

3.  The RSC registrar will verify the select team players and coaches each season, and will collect and assure that each select team pays all fees owed to OCASA.

D.  Administration of Select Program

1.  The Rage Club Select Committee shall oversee all operations of the Rage Soccer Club including policies, procedures, and guidelines.
2.  The Rage Club Select Committee (RCSC) shall be comprised of persons with knowledge of select soccer operations both locally and on the state level.  These positions shall be volunteeer based .
a.   The RCSC shall be comprised of no more than five (5) members, who will elect a chair and report this information to the OCASA board at least once per year or when there is a change of membership.



b.   The RCSC shall have an odd number of members for voting purposes.

c.   The OCASA Board of Directors shall approve the final committee selection.

d.   All RCSC members shall be eligible for re-appointment each year.

e.   The RCSC shall review all applications, accept or reject applicants, plus monitor, review, and critique existing coaches.




4.  NEW and RETURNING coaches applying for a position of select coach for a specific age group and gender shall be made to the RCSC as soon as practical.
5.  The RCSC shall screen all coaching applicants and insure they have met the minimum coach requirements.


6.  The RCSC shall verbally and/or in writing inform all applicant coaches of their selection within a reasonable amount of time after application is made.
a.   Coaching in OCASA and/or the Rage Soccer Club is a privilege, therefore, OCASA, and the RCSC reserve the right to reject applicants for any reason with regards to the best interests of the players, the club, and for the Good of the Game.


7.  Final determination shall be made of the viability of coaches and team formation within each age group by the RCSC.

a.   Coaching availability does not guarantee that a team will be formed.

b.   Continuing player development at a high level of competition will be primary, but not the only objective in evaluating a select coach.

c.   A second team in any age group shall be considered if at least 40 player or more attend a tryout for the specific age division and it has been determined that a qualified coach is available.
















F. Implementation

1. The requirements demanded by the RSC Select Team Program document (this document), revised April 19, 2010 are effective immediately.


G.  Conflict, Omission, Issues not Addressed

1.  Any issues not addressed by this document, and/or confusing or conflicting information contained in this document, and/or any omissions from this document are subject to the Select Division Administrator’s discretion to the extent applicable under the jurisdiction of Ohio County Area Soccer Association.

II.  COACHES

A.  Application for Select Team Coach

1.  Individuals with experience in coaching soccer at a competitive level who are interested in being considered for a select team coaching position are requested to inform the RCSC either verbally or in writing/email.

2.  Applicants may make contact via the club line voice-mailbox (298-3336).


3.  Current coaches seeking re-appointment for the next season are to inform the RSC as soon as practical.
B.  Selection of Select Team Coach

1.  It is the objective of RSC to recruit and maintain a quality coaching staff.

2.  Coaches will be selected only if a position is available.
3.  Public notice may include the following: RSC newsletter, club board meetings, handouts to all club coaches, school newsletters, ads in the local newspaper, and posting on the club website.

4.  The RCSC, will select coaches.


C.  Coaches Qualifications

The Head Coach applicant SHALL BE REQUIRED to:

1.  Have been a coach for a minimum of one season.  

2. Have practical experience:

a.   At least 3 years coaching experience in youth or adult soccer, and/or

b.   At least 1 year playing experience at the NCAA, Professional, or National Team Level, and/or

c.   At least 2 years of varsity play in the high school, and/or

d.   At least 3 years of adult playing experience since high school or college.

3. Possess a USSF or NSCAA approved coaching license at the following levels:

a.   U11-U12 age divisions: USSF “E” License and/or NSCAA State & Regional Diploma

b.   U13-U19 age divisions: USSF “D” & “E” License and/or NSCAA Regional & Advanced Regional Diploma.

4. Consent to a criminal background check.

5. Possess a valid Red Cross or similar first aid card (at the coach’s expense).

6. Agree that all spots held by his or her team belong to the RSC Select Program and not the individual coach or team.

7. The RCSC has the option to waive any and/or all of these requirements.
D.  Selection, Evaluation, and Re-Evaluation of Coaches

1.  All returning coaches are required to resubmit application for selection each year.


2.  Each qualified applicant may be asked to attend an interview with the RCSC.

3.  The applicant must provide his or her written qualifications and be ready to be asked questions during the interview.

4. The assessment will use the following criteria:

a.   Knowledge of the game

b.   Relationship to players

c.   Evidence of sporting-like conduct

d.   Attitude

e.   Cooperation with others

f.   Adherence to RSC policy and Laws of Soccer

g.   Understanding and willingness to work within the RSC Select Team Program.

6.  Written comments from parents on coach’s performance will be accepted by RSC anytime throughout the year and will be used as input to the coach’s ongoing assessment.

E. Coaches Commitment

1.  RSC select team coaches primarily are expected to coach.

2.  The commitment of each RSC coach is to each player for the full seasonal (carding) year, which begins September 1st of each year and runs through August 31st of each year.

3. The roles of the coach are multiple:

a.   To contribute to the personal development of each child.

b.   To improve the performance of the player.

c.   To guide and manage the team so that it achieves and performs at its highest level.

d.   To assure the highest level of play, coaches are expected to continually educate themselves in the techniques and strategies of soccer.

4. Coaches are encouraged to take some form of soccer coaching course each year to continue their development.

5. Practice and game attendance is critical.

a.   Poor attendance may prompt a written reprimand as well as provide cause to consider a coach’s rejection from continuing as an RSC Select Team coach for the next season.

6. Coaches are expected to assist in administering the RSC Select Program requirements as requested.

a.   Includes active involvement in activities such as assisting with skill clinics for players in RSC.

b.   Includes maintaining positive and constructive relationships with OCASA and KYSA.

7. Coaches are encouraged to take a full Grade 8 Referee Course.

F. Dismissal of Coaches


1.  A coach may be removed or suspended at any time for cause by the RCSC.
3.  Any coach so dismissed may, within five days after being notified of said removal or suspension, request a hearing before the OCASA Board of Directors.

4.  A written notice of appeal must be submitted to the Chairman of the Board  in person or by mail, postmarked within the five-day appeal period.

5.  The OCASA Board of Directors will schedule a hearing within ten business days.

6.  Notice of the hearing will be given to the coach as soon as scheduled.

7.  Upon receipt of the written notice of appeal, and until the decision of the OCASA Board of Directors is rendered; the removal or suspension will be stayed.

8.  The OCASA Board of Directors may uphold or reverse the removal or suspension or impose other sanctions it deems appropriate under the circumstances presented.

9.  If the removal or suspension is upheld or the OCASA Board of Directors imposes other sanctions, the removal, suspension, or other sanctions will become immediately effective.

10. All decisions made by the OCASA Board of Directors will be final.

G. Coaches Code of Ethics


COACHES CODE OF ETHICS


Purpose:

This code of ethics has been developed to clarify and distinguish approved and accepted professional, ethical and moral behavior from that which is detrimental to the development of soccer within the Kentucky Youth Soccer Association.

Article I – Responsibilities to Players

1.  The coach shall never place the value of winning over the safety and welfare of players.

2.  Coaches shall instruct players to play within the written laws of the game and within the spirit of the game at all times.

3.  Coaches shall not seek unfair advantage by teaching deliberate unsportsmanlike behavior to players.

4.  Coaches should not tolerate inappropriate behavior from players regardless of the situation.

5.  Demands on players’ time should never be so extensive as to interfere with academic goals or progress.

6.  Coaches must never encourage players to violate KYSA recruitment, eligibility or players rules and policies.

7.  Coaches should direct players to seek proper medical attention for injuries and to follow the physician’s instructions regarding treatment and recovery.

Article II – Responsibility to KYSA and Member Associations

1.  Adherence to all KYSA and Member Association rules and policies, especially those regarding eligibility, team formation and recruiting are mandatory and should never be violated. It is the responsibility of each coach to know and understand these rules.

2.  Any problems that cannot be resolved between coaches should be referred to the appropriate KYSA or Member Association officer or committee.

Article III – Responsibilities to the Laws of the Game

1.  Coaches should be thoroughly acquainted with and demonstrate a working knowledge of the Laws of the Game.

2.  Coaches are responsible to assure their player understand the intent as well as the application of the Laws.

3.  Coaches must adhere to the letter and spirit of the Laws of the Game.

4.  Coaches are responsible for their players’ actions on the field and must not permit them to perform with intent of causing injury to opposing players.

5.  The coach must constantly strive to teach good sporting behavior.

Article IV – Responsibility to Officials

1.  Officials must have the support of coaches, players and spectators. Coaches must always refrain from criticizing officials in the presence of player or spectators.

2.  Professional respect, before, during and after the game, should be mutual. There should be no demeaning dialogue or gestures between official, coach or player.

3.  Coaches must not incite players or spectators or attempt to disrupt the flow of the game.

4.  Comments regarding an official should be made in writing to the appropriate organization assigning the official.

G. Coaches Code of Ethics (continued)


Article V – Responsibilities to Players

1.  All KYSA rules pertaining to recruiting shall be strictly observed by coach, manager or any team representative.

2.  It is inappropriate to recruit player(s) actively playing for another team.

3.  It is unethical for a player to be recruited or enticed from the Olympic Development Program (ODP) setting, either by his ODP coach or any other coach, manager, player, parent or team representative.

4.  When discussing the advantages of his/her organization, the coach has an obligation to be forthright and refrain from making derogatory remarks regarding other coaches, teams and organizations.

5.  It is unethical for any coach to make a statement to a prospective athlete which cannot be fulfilled; illegal to promise any kind of compensation or inducement for play; and immoral to deliver same.

Article VI – Responsibility of Public Relations

1.  Coaches have a responsibility to promote the game of soccer to the public. Comments and critiques of governing bodies, teams, coaches, players, parents or media should be positive and constructive.

2.  Coaches have the responsibility to assist their players in conducting themselves properly where in public when representing their team, member association and KYSA.

3.  Coaches must not attempt to influence member associations or KYSA in political or financial dealing outside the framework of their own rules and by-laws.

Article VII – Other Responsibilities

1.  A coach’s behavior must be such as to bring credit to himself, his organization and the sport of soccer.

2.  While the concept of rivalry is wholly embraced, it cannot take precedence over exemplary professional conduct.

3.  The attitude and conduct of the coach towards officials, players, spectators and coaches should be controlled and undemonstrative.

4.  It is unacceptable for a coach to have any verbal altercation with an opposing coach or bench before, during or after the game.

5. Coaches must use their influence on his/her spectators that demonstrate intimidating and/or unacceptable behavior towards officials, player(s) and opposing team members.

III. TEAMS

A. Team Formation

1.  An RSC Select Team may be formed only with the approval of the RCSC.

2.  Team configuration shall be as follows (RCSC reserves the right to suspend/substitute this process):

a.   Tryout evaluation by top points 


10 players

b.   Coaches election by choice 


3 players minimum / 8 players maximum

c.   Maximum team players 


18 player maximum

3.  Teams are formed for one playing season as defined by KYSA and disbanded at the end of the season, thus all players formerly on a team must re-qualify at tryouts to participate in successive years.

4.  Each age group has a limited number of players from which traveling teams can be constructed.  Therefore formation of more than one team within an age group will be dependent on:

a.   Player talent available at the competitive level

b.   Coaching talent available at the competitive level.

c.   A reasonable balance of the number of players available must be struck for each age group.

5.  When more than one team is formed in the U-14 or lower age group, additional teams are to be considered as extensions of an “A” team and are part of the overall program within that age group.

6.  If two or more coaches wish to coach Select Teams in the same age group. The RCSC will choose who is to coach the Select “A” level, and, if there are sufficient players for additional teams, who will coach at the Select “B” level, by appropriate qualifications review.

7.  Any team, which previously competed for another club, and is seeking to become an RSC Select Team, must:

a.   Obtain written clearance from that club.

b.   Have  RCSC approval.

c.   Ensure all coaching and team requirements are met and submitted in writing to the RCSC.

B. Team Requirements

1.  Each Select Team must have at least one approved, licensed, and experienced coach.

2.  Each Select Team must have a designated representative who will act as its official liaison with the Club.

a.   It is recommended that all communications with the Club should be channeled through a specific team representative.

3.  Each Select Team must designate a manager and may designate no more than one assistant coach.

a.   Names and addresses of all team staff will be submitted in writing.

b.   All team staff will have completed a Kentucky state criminal background check.

4.  Each Select Team shall provide the Club with a complete player roster at the beginning of the seasonal year, before the spring season, whenever there is a change in the roster, and when a team is formed.

5.  Each Select Team must inform the Club of all proposed games: scrimmages, tournaments, and other playing or practice activities.  This is handled via the RCSC.

6.  Each Team is responsible for its internal governance.

7.  Team management may be administered by the coach, delegated to a team manager, or delegated to any number of individuals associated with the team.

8.  Each team can attend a maximum of four tournaments through the year.  Additional tournaments will require the approval of the RCSC.

a.   State Cup at their age level 



Optional, at the discretion of the RCSC
b.   Three (3) optional tournaments 



Mandatory

d.   Other tournaments 




Recommended, as many as possible

IV. PLAYERS

A. Player Commitment

1.  The player makes a commitment to the entire team; it is a commitment to support ALL of the other players on the field and off the field in regards to supporting the team and team events.

2.  A player’s role is to commit to constant self-improvement.

3.  A player’s commitment to the team’s season schedule is mandatory.

4.  A player’s commitment is to make sure that:

a.   They attend and are ensured transportation to all practices.

b.   They attend and are ensured transportation to all games and tournaments, home and away.

c.   They attend and are ensured transportation to all team events as needed for the team.

5.  Player’s, not parents, are responsible for soccer gear:

a.   Their gear is properly maintained and cleaned.

b.   They carry and have their own water bottle and bag.

c.   The have ALL gear available and ready for use at all team events.

B. Family Commitment

1.  A player’s family commitment is not only to their own child, but it is a commitment to ALL of the other players and their families, thus a team as a whole.

2.  A family’s commitment to the team’s seasonal schedule is mandatory.

3.  A family’s commitment is to make sure that:

a.   The player attends and is ensured transportation to all practices.

b.   The player attends and is ensured transportation to all games and tournaments, home and away.

c.   The player attends and is ensured transportation to all team events as needed for the team.

4.  Each family is expected to volunteer eight (8) hours of service to the team each seasonal year (Sep 1 to Aug 31). Service may include:

a.   Helping with field setup,

b.   Chaperone at tournaments,

c.   Fund-raising coordination,

d.   Team nurse,

e.   Team public relations, etc.

5.  It is critical to the team’s success that parents do their part to fulfill the commitment that they and their child make in joining the team.

6.  The players and the coach need the parents to be supportive.

7.  Parents and family members are welcomed at all games.

a.   They are asked to participate as spectators and not as a coach.

b.   Parents are asked to refrain from criticizing the calls and performance of coaches, players, or referees.

c.   Cheer good performance, and be encouraging when the team is taking its knocks.

d.   Sideline comments should always be positive; negative comments will not be tolerated and the violator will be asked to leave the field.

8. Player Pick-Up

a.   Parents are asked to be on time to pick up players, as the coach will have to remain at practice until all players have been collected.

b.   Continual late arrivals to pick players up from practice and/or games could result in dismissal of player from team.



9. Player Fees and Other Expenses Incurred
a.  Player fees and uniform fees and/or any other expense incurred by a family on behalf of a player are non-refundable.
C. Practices

1.  When players arrive at practice, they need to check in with the coach.

2.  When players arrive at practice, they are expected to use that pre-practice time to warm-up.

a.   A warm-up is absolutely necessary before playing soccer.

b.   Cold muscles should not be stretched; they have to be warmed up first.

3.  Players are expected to lead by example by performing warm-ups on their own and not waiting for others.

4.  Under no circumstances are players to get practice balls and begin shooting on goals until a coach is present.

5.  At the end of practice, no player is allowed to leave the practice field until a parent or guardian is available. No player can simply walk off.

D. Games

1.  Player attendance at all games is absolutely mandatory except in highly unusual circumstances.

a.   Absences will result in reduced or eliminated playing time in the team’s next game(s).

b.   Repeated absences throughout the season may result in dismissal from the team.

2.  Players must report to the game site at least 30 to 60 minutes prior to kick off, or as per their coach’s request.

a.   Be on time

b.   If a player is not on time it may cost them playing time – at the discretion of the coach.

3.  Players are expected to arrive at the game site dressed in uniform and must report to the coach upon arrival.

4.  Players must participate in post-game team talks, job and stretch sessions at the end of matches.

5.  Game Readiness:

a.   Players are expected to report to all league matches and tournaments in condition to play for the team.

b.   Players are responsible for getting sufficient rest and proper nutrition prior to a game.

c.   Avoiding sleepovers the night before a match is recommended.

E. Playing Time

1.  The club policy does not guarantee any specified amount of playing for any team player during league or tournament play.

2.  There will be certain games when particular players may see little or no action.

3.  It is not unusual for certain players to play entire matches without substitution on a regular basis.

4.  The coach will make a conscious effort to see that all players are given a chance to compete, but the coach has the discretion to allow any amount of playing time for any player.

5.  All losses of a player’s playing time will be at the discretion of the coach.

F. Absences

1.  In the event that a player must miss practice, the coach, assistant coach or team manager must be notified of the reason at least 24 hours prior to practice if possible.  A minimum of 2 hours notice is required for all absences.

2.  Missing practice without a valid reason may result in a loss of playing time.

3.  Missing games without a valid reason may result in a loss of playing time.

4.  Repeated absences throughout the season may result in dismissal from the team.

G. Player Dress Code and Uniforms

1.  Appropriate soccer gear for practices and games is required.

2.  All RSC teams must wear a uniform that adheres to the principal club colors (purple, black, and white).

3.  Players are expected to take pride in their appearance when representing the club.

4.  Game and/or practice gear required is: boots with cleats, shin-guards, practice shirts and soccer shorts.

a.   Girls may not wear shirts that have the sides ripped or removed from the underside of the sleeve to the bottom hem of the shirt that reveal excessive skin or any type of undergarment.  Shorts should not be excessively short.

b.   Boys may not practice without shirts.

c.   Coaches will enforce 4.a and 4.b with strict adherence.

5.  During colder months, players are expected to bring appropriate warm wear gear.

6.  Players may wear spandex/running shorts, of the same color as the uniform (or black), under their uniform shorts.

7.  Team equipment is the financial responsibility of the player or the team.

H. Dismissal from the Team

1.  Players are subject to dismissal subject to a coach’s discretion, under the following conditions:

a.   Repeated absences.

b.   Disruptive behavior.

c.   Violent behavior.

d.   Anti-team behavior.

e.   Anti-social behavior.

f.   Repeated violations of dress codes 4.a and/or 4.b.

V. SELECTION PROCESS

A. Player Selection Process

1.  The objective is to ensure a fair and equitable selection that will give each player the opportunity to play at a level of competition that they are capable.

2.  Selection of players for an RSC Select Soccer Team is on a try-out basis.

3.  Potential players for a new team will be notified via prior public notice of tryouts.

a.   Public notice includes announcements in such things as the RSC newsletter, handouts to all RSC coaches, or ads in the newspaper, direct phone calls to age-group players, etc.

4.  For each age group, a player wishing to be considered for selection must attend at least one tryout session to as many as four tryout sessions; as that much time may be needed to assess a player’s ability (see Section V.D).

5.  All age groups with more than one team are required to hold joint tryouts unless otherwise agreed by all coaches in the age group.
6.  Each age group will have a minimum of two evaluators.


7.  The RSC representative must be qualified as an evaluator, and neutral in respect to individual player’s preference.

8.  The Head Coach’s job is to ensure a smooth flow of the actual tryout event.

a.   The Head Coach may or may not perform evaluations; it is at their discretion.

9.  RSC teams shall use a ranking system to evaluate all players. (see Section VI.C)

10.  Players shall be ranked using a 1-5 point system. 5 points for the highest and 1 point for the lowest.

11.  Total points from the evaluators shall be accumulated and averaged for all players. (see Section VI.D)

13.  The evaluators shall work together to form the final player “pool”.

14.  The selection process shall be fair and equitable to all players.

15.  At the coaches discretion, based upon Section IV.H, may elect to NOT roster a maximum of two (2) players of the top ten (10) point positions.

a.   Written justification must be submitted to the RCSC.

16.  Copies of the final ranked players shall be provided to the RCSC.

17.  The RCSC reserves the right to arrange a second tryout immediately following the original tryout to further evaluate a reduced pool of candidates. (see Section V.D)

18.  New players will be chosen on the basis of their ability to contribute to the success of the team.

19.  Player attitude and parental support must be considered, and the coach may include these components to assist in making selections.

20.  Roster selections within an age group are made by the RCSC.
21.  Team selections approved by the RCSC are considered final.

22.  It is the RCSC'S responsibility to contact all players attending the tryout, and to inform players who make the team and those who do not.

B. Select Players and Teams

1.  Priority selection of players is given to the “A” team.

2.  In the first full year the “A” team is the team formed first.

a.   The team formed second is the “B” team and so on.

3.  After the first year, the “A” team shall be the team, which finished higher in the prior season’s league standings.

4.  The basic philosophy of the RSC Select Team Program, particularly during the initial and formative years of a team, is the progression of non-“A” team policy and to cooperate with each other.

5.  “B” team or other coaches should encourage player to play for the highest-level team for which they are selected.

6.  All players selected must be registered as a RSC player.

C. Returning Players

1.  All returning players are required to attend tryouts.

2.  Current players are judged by their game performance and are either re-selected by their coach or are recommended to other teams.

D. Out-of-State Players

1.  It is the responsibility of any player attending tryouts from out-of-state to obtain a release from their state’s association prior to the first tryout.

E. Tryout Dates

1.  The RCSC will set all tryout dates for each age group pool.  Alternate dates may be included for further evaluations.

2.  Each tryout session will be publicly advertised.

a.   Public notice includes announcements in such things as the RSC newsletter, handouts to all RSC coaches, ads in the newspaper, direct phone calls to age-group players, etc.

VI. RSC TRYOUT PROCEDURES

A. Tryout Format

The RCSC and/or coaches should prepare themselves well in advance in order to have a successful tryout. Some of the possible tasks, issues, problems, and solutions follow:

1.  Inform expected applicants via previously described methods of exact date, time and location of all tryouts.

a.   Players must arrive fully geared up and ready to test.

b.   Request that players have two plain (one dark and one light colored) jerseys or t-shirts.

2.  Estimate expected number of players.

3.  Define the tryout plan.

4.  Define the tryout station layout (if applicable), flow pattern, and timeframes.

a.   Identify registration location.

b.   Identify location of each tryout station and required support equipment, if applicable.

c.   Identify location of first aid station.

d.   Identify locations of areas where parents and spectators must remain in order to not interfere with the tryout proceedings.

5.  Identify Evaluators

a.   Confirm assistance

b.   Notify tryout times and location

c.   Prior to tryouts, meet with evaluators to discuss tryouts, specific testing stations (if applicable), and ensure team and club goals are understood.

6.   Identify and assign volunteers to:

a.   Assist in preparing field (no sooner than the Saturday prior to the first tryout).

b.   Set up and take down registration tables and materials.

c.   Register players.

d.   Assign player numbers.

e.   Hand out player number identification sheets and safety pins.

7.  Create copies of appropriate evaluation forms.

8.  Create player number identification sheets:

a.   One per player, attach with safety pins.

b.   Attached to shorts at the right thigh or the back of the shirt.

c.   Must be waterproof.

d.   Must be seen easily by evaluators (suggest ~ 6 to 8 inches square).

9.  Have pens, pencils, evaluation forms, and other supplies ready.

10.  Have a pre-tryout statement for players and parents and describe briefly:

a.   RSC goals

b.   Team goals.

c.   What the tryout process will basically consist of.

11.  Oversee tryouts.

12.  Have post-event statement ready that will:

a.   Thank everyone for attending.

b.   Define when all players will be notified.

c.   Special handouts to parents about the team or general information.

13.  Pre-defined location and time for immediate post-meeting with evaluators.

14.  Finalize player evaluation summary and provide copies for the RCSC.

15.  Finalize Team Roster and turn into OCASA Registrar by the appropriate dates.

B. Evaluation of Player Ability

1.  Technical Ability

a.   Accurate passing

b.   Kicking technique

c.   Ball control

d.   Dribbling with head up

e.   Individual moves

f.   Shooting power and accuracy

g.   Heading to score or clear

h.   Tackling the ball

i.   Quickness of execution

j.   Quality of first touch

k.   Ability to bend or curve lofted balls

l.   Shielding opponent away from the ball

2. Tactical Knowledge

a.   Vision – sees the whole field of play

b.   Choice of penetration vs. possession passes

c.   Knowing when to dribble and when not to

d.   Decision making before the ball arrives

e.   Support of the player with the ball

f.   Runs off the ball in support of attack

g.   Transition from offense to defense and back

h.   Knowing when to shoot

i.   Sense of field width

j.   Communication with teammates

k.   Anticipation of next pass

l.   Knowledge of individual/group tactics in defense

m.   Knowledge of individual/group tactics in offense

n.   Sense of timing – being at the right place & time.

3. Physical Ability

a.   Speed

b.   Stamina – exhaustion at the end of runs/sprints

c.   Quickness

d.   Coordination

e.   Ability to withstand physical demands

f.   Condition at end of practice/tryout

4. Attitude

a.   Aggressiveness

b.   Work rate and level of effort

c.   Mental toughness

d.   Positive communication with teammates

e.   Reaction after losing a ball

f.   Reaction to instruction or coaching

g.   Dealing with losses or setbacks

C. Player Ratings

1.  5 Star Rating

a.   This player shows exceptional technical skill and understanding of the game.

b.   Is able to beat other players one on one easily and can hold the ball under pressure.

c.   Defend and attacks with equal ease.

d.   Passes the ball with very high accuracy and understands positioning.

e.   Shoots with power and accuracy.

f.   Is an exceptional athlete and has great speed and/or stamina.

g.   Has enough size, strength, and ability to play one age higher and be a starter.

2.  4 Star Rating

a.   This player demonstrates a high level of soccer skill but may have a weakness in one or more areas listed in the 5-Star Rating

b.   This player may have the ability to play one age higher but depending on size, strength, and/or skill might not be a starter.

c.   If not able to be a starter should be moved down to own age group.

3.  3 Star Rating

a.   This player is a good candidate for this age group.

b.   They have good soccer skills and can demonstrate their ability to play with other select players at this age and skill level.

c.   Would not be able to compete or get a significant amount of playing time at a higher age group.

4.  2 Star Rating

a.   This player has not shown or demonstrated the level of soccer skills needed for this age group and should not be selected.

b.   However, they do possess an above average athletic ability and show the attitude necessary to develop.

5.  1 Star Rating

a.   This player shows very little skill or athletic ability and should not be selected.

b.   They should be thanked for being brave enough to come to tryouts but should continue playing and enjoying recreational soccer.

VII. RSC SELECT FORMS

This section is reserved for future creation and use of specific forms used by the Select Division Administrator to aid in evaluation, selection, and notification of Rage Soccer Club teams.
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